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Abstracts

The objective of this research was to study: 1) to determine perceptions of resilience quotient,
workplace spirituality, six factors of leadership could predict work engagement. The samples of

the research were consisted of 226 managers in a commercial bank in the northeast; selected using
accidental sampling. Data were collected by questionnaires for personal factors, resilience

quotient, workplace spirituality, six factors of leadership and work engagement. Data were
analyzed with a computer program. The statistical methods used in analyzed the obtained data
descriptive statistics were percentage, mean, standard deviation and inferential statistics. The
results of the research had showed the following: 1) the level of resilience quotient, workplace
spirituality, six factors of leadership and work engagement were at highest level; 2) workplace

spirituality, six factors of leadership and resilience quotient were positively related to work
engagement at .01 level of significance (r-.718, .654 and .647 respectively); 3) resilience quotient,

workplace spirituality and six factors of leadership could predict work engagement at .01 level of
significance.

Keywords: resilience quotient, workplace spirituality, six factors of leadership,
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