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Abstract

The objectives of the research were to study: 1) the level of perceptions of organizational politics,
political skill, leadership, and work engagement of police officers in Provincial Police Region; and
2) to determine the variables that could impact work engagement of police officers in Provincial
Police Regions. The samples of the research consisted of 208 police officers working in the service
of General Staff Division and Training Center of a Provincial Police Region; selected using multi-
stage sampling. The statistical methods used in analyses of the obtained data were percentage,
mean, standard deviation, Pearson’s product moment correlation coefficient, and multiple
regression analysis. The test validation results found that: content validity, using index of item-
objective congruence, was between .60 to 1; reliability, using Pearson’s correlation coefficient,
was between .938 to .991; and discrimination— using corrected item-total correlation — was
contained values between .376 to .957. The research results revealed that 1) the police officers
showed a high level of political skill, the leadership, and work engagement, while perceptions of
the organizational politics was at average level; and 2) political skill and leadership could jointly
predict work engagement of police officers at .01 level of significance. The most interesting
findings of this research were the impacts of the variables which are not extensively studied with
work engagement, especially in the context of Thailand’s Police Officers in a Provincial Police
Regions.
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