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Abstract

The purpose of this study was to examine the direct and indirect effects of spirituality at work
factor on employee engagement of professional nurses in non-profit private hospitals. Spirituality
at work factor consisted of workplace spirituality, spiritual leadership and spiritual well-being.
This study divided employee engagement into two variables based on primary roles in organization
which were work engagement and organizational engagement. In addition, work competence was
included in the model as personal resource variable and played as mediator variables among
spirituality at work factor variables and two types of employee engagement. The samples were
221 professional nurses that stratified random sampling from 4 non-profit private hospitals that
were Saint Louis Hospital, Camillian Hospital, Sancamillo Hospital Ratchaburi and Saint Mary’s

Hospital. The modified causal model showed good fit ((° (6) = 10.23, p = .11, RMSEA = .057,
TLI = .99, CFI = 1.0, SRMR = .017) with all causal variables had statistical significant positive
effects on work and organizational engagement. Workplace spirituality had highest total effects
on two types of engagement; all of these effects were indirect effects. Due to being the only
variable in the model having both direct and indirect effects on two types of engagement, spiritual
leadership was the most important mediator which conveyed the effects from workplace
spirituality to employee engagement.

Keywords: workplace spirituality, spiritual leadership, spiritual well-being,
employee engagement
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