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Abstract

This research aimed to study the mediating role of work environment and the moderating role of
psychological empowerment on the relationship between transformational leadership and
innovative behavior. The subjects in this study were government teachers (teaching field) of
Chonburi Primary Educational Service Area. The research subjects consisted of 359 government
teachers (teaching field). Instruments in this study were questionnaires, tested for discrimination
(t-test) and reliability. The statistical measures comprised of Pearson’s product moment correlation
and hierarchical multiple regression analysis. The results of this study found: transformational
leadership and work environment had positive correlations with innovative behavior, while work
environment was a partial mediator in the relationship between transformational leadership and
innovative behavior. Psychological empowerment was found not to be a moderator in this
relationship. This study also showed that transformational leadership of school administrators had
a correlation with innovative behavior of government teachers, and work environment had
correlation with this relationship.
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