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Abstract

This study aimed to 1) develop and test the structural modeling equation of workplace spirituality that effect to
spiritual well-being, work attitudes and behaviors 2) investigate the direct and indirect effect of causes such as
organizational justice, perceived organizational support, and psychological capital on workplace spirituality
3) investigate the direct and indirect effect of workplace spirituality onspiritual well-being, job satisfaction,
organizational commitment, and organizational citizenship behavior. The sample of 498 teachers were from
catholic schools in archdiocese of Bangkok by stratified multi-stage sampling. The questionnaire of ten
measures were used for data collecting. Path analytic results showed that perceived organizational support,
organizational justice and psychological capital directly affected workplace spirituality, workplace spirituality
directly affected spiritual well-being, and perceived organizational support, organizational justice, and
psychological capital indirectly affected job satisfaction, organizational commitment, and organizational
citizenship behavior via workplace spirituality and spiritual well-being.
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A1519 1 WANISILASIEIAN Item-Total Correlation, A1AINLULYDIUTBILUUIA AMRRY wavaiulyauy

UINTFIUVBIFIMUTNANW (n = 498)

. swndofon | fdudn ltem-Total | Arwidesiu Lo dudeauy
Auls - ARae
sudu | Tdasa Correlation YDUUUIA Wasg
nsfuimsatiuayuaInesdns 17 15 0.5017 fi1 0.7282 0.9145 4.4002 0.70589
AugAsTTIluaAnIg 20 20 0.4288 fi1 0.8127 0.9559 4.2197 0.76854
NUNTAINeN 24 21 0.3696 fi1 0.7610 0.9186 4.5207 0.55015
Indeyeyradunisinanu 48 46 0.3267 §i1 0.7965 0.9725 4.6616 0.55758
AUNNENNIATY Y0 8 8 0.3603 §14 0.7922 0.8667 4.7015 0.62240
AUNITUADDIANNT 18 16 0.3046 fi1 0.5699 0.8207 4.4031 0.63721
Anuianalalunmsvienu 20 20 0.3453 §i3 0.7473 0.9334 4.5192 0.56383
woAnssunsluandniidluesdnis | 24 23 0.3214 §i1 0.6668 0.9055 4.8508 0.59717

A15192  WANTSAATIZRANEUUSE NS anduNUSvaIRLUSHAN®YI (n = 498)

. AduUsAVE sV LS vos auU AN
AUS
1 2 3 4 5 6 7 8

nsfuimsaduanuaINesfns - - - - - - - -
AugAsTTaluaeANIg 701 - - - - - - -
NUNIAINEN 501%*% | 510%* - -
Imggradlunmsvinau 612% | 586** | .689** - - - - -
FUNIENNINTY Y B561%* | 5E2%% | 609%* | 765%* -
ALYNTUADDIANNT 620 | 64T | 524%% | 600%* | .567* - - -
anuitanalalunisiiny 446|496 | 481% | 554%* | 546%* | 576**
woAnssun s duandniidluesdnig | 355%% | 303% | 552 | 555w | 510w | 377 | 473

** < 01

NUBLAR

NAMNUTENOU 2 WATMITI9 3 LEAMY
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[ a
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N340 39 (Direct Effect : TE)=0.67,0.24 LLag 0.77

a a

AaIRY) 2) InTgralunisineuidnswa

VNNV DFUNINIANI Yyl (ANFuUEEND

BNTNANIMTY (Direct Effect : TE) =0.95) 3) Ui

[

W@ WAN A UANTNUINA 0 b A n15TUS
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a

DVNTWaN1IW oY (Indirect Effect : IE) =0.59, 0.44 Lag
0.48 MUFIFU) AU N UADBIANTT (AU

UsEAN59NINaN1900u (Indirect Effect : IE) = 0.21,

0.16 Uaz 0.17 MUAIAY) uaznginssunisidu
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au¥nifluesdins (Edulseansavisnaniwesy UadudaamnuazdadsAunansioun

(Indirect Effect : IE) = 0.68, 0,51t 0.55 ANIA1AU) Tulueaansnsmes viengAnssunailuaundn

A lupsrmslnsosay 57

A1579 3 KaNTIATIETNsanneglulunalasas1evesialUsNAnw (n = 498)

. .. A AuUsEmR
AWUIHAANS aNINa
POS 0J PC WS SWB
DE 0.67* 0.24* 0.77* - -
WS IE _ _ _ ] _
TE 0.67* 0.24* 0.77* - -
DE - - - 0.95* -
SWEB IE 0.63* 0.23* 0.73* - -
TE 0.63* 0.23* 0.73* 0.95* -
DE - - - - 0.93*
IS IE 0.59* 0.21* 0.68* 0.88* -
TE 0.59* 0.21* 0.68* 0.88* 0.93*
DE - - - - 0.70*
oc IE 0.44* 0.16* 0.51* 0.66* -
TE 0.44* 0.16* 0.51% 0.66* 0.70*
DE - - - - 0.75*
OCB IE 0.48* 0.17* 0.55* 0.72* -
TE 0.48* 0.17* 0.55* 0.72* 0.75*

MR WS = I gyayadlun1sinau, SWB = 4un13en193n

a

A

UAE, IS = ATTUN

=

awalaluau, oc =

PN NIUFDDIANTS, OCB = woRnssum D usunTnfin luesdnis, POS = M3TUINTAtUaYLINDIANTS,
0J = m’mqaﬁiiﬂuaqﬁmi, PC = YUNI9AMINYI, DE = BNTNANWATY, IE = BNSNaNWoey Uag TE=

DVSNAlALTIU (*p <01, *p < .05)
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