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Abstract

This research aims mainly at study the interaction of variables, organizational commitment as the
mediator. Moreover, searching the predictive variable to remain in the organization is the fulfillment
of this research. The samples of 353 people are the teachers of private secondary schools in area of
education district 1 in Bangkok. The results research 1) as for social support by using Bootstrap
method to test indirect effects, it was founded that organizational commitment was the partial
mediator between social support with intention to remain in the organization. Besides, not only social
support directly affected to the intention to remain in the organization, but also it affected detour in
negative way towards the organizational commitment to the intention to remain in the organization.
2) As per the relationship between the people in the organization and In terms of political
organization by Bootstrap methods to test indirect effects, organizational commitment was the
complete mediator among the relationship between the people within the organization and In terms
of political organization with the intent to remain in the organization. The relationship between
employees within the organization in a positive indirect effect on the intention to remain in the
organization through organizational commitment was discovered. And 3) Career anchor, by
Bootstrap methods to test indirect effects, the results were showed that organizational commitment
was the partial mediator between career anchor and intention to remain in the organization. It was
demonstrated that; not only career anchor in a positive direct effect towards the intention to remain in
the organization, but also the indirect effect on the intention to remain in the organization through
organizational commitment.
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