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The objectives of this correlational — comparative study were to examine the
relationship of the teachers’ sufficiency economy socialization behavior with psychological
traits, work situations, and psychological states. Additionally, this study was to examine the
students’ attitude toward teachers’ sufficiency economy socialization as a consequence of
teachers’ sufficiency economy socialization behavior. A main sample was 450 primary - and
secondary - school teachers from both schools with sufficiency model and schools without
sufficiency model. A subsample was students of each teacher (one teacher per 4 to 6
students) with the totaled of 2,459 students.

Based on the Interactionism Model as a conceptual framework, six groups of
variables were derived: 1) two dependent variables (teachers’ saving socialization behavior
and teachers’ optimize use of resources socialization behavior); 2) four psychological traits;
3) four work situations; 4) three psychological states; 5) seven biosocial - backgrounds of
the samples; and 6) one variable of student, that was students’ attitude toward teachers’
sufficiency economy socialization. A total of 21 variables were studied

Most of the important variables were assessed in the form of summated - rating
scales. Items were tried out and carefully selected with high statistical criteria. The reliability
of each measure ranged from .70 to .93. Six hypotheses were tested by two statistical
approaches: 1) Three-Way ANOVA and 2) The Standard and Hierarchical Multiple
Regression Analysis.

Four groups of important findings were as follows.

First, results from Three-Way ANOVA indicated that 1) teachers who had higher
scores of teachers’ saving socialization behavior were (1.1) teachers from schools with

sufficiency model; found in groups of male teachers and teachers with high socio -



economic status (1.2) teachers from schools with sufficiency model, who had high scores of
psychological sufficiency, and have more perception of the benefits from sufficiency
economy training; found in group of male teachers (1.3) teachers who have high scores of
ethical values, more social support from the significant others, and better relationship
between teachers and students; found in groups of older teachers and higher experienced
teachers. 2) teachers who have higher scores of teachers’ optimize use of resources
socialization behavior were (2.1) teachers from schools with sufficiency model; found in
group of male teachers (2.2) teachers from schools with sufficiency model, who had high
scores of psychological sufficiency, and more perception of the benefits from sufficiency
economy training; found in groups of higher experienced teachers and teachers in
secondary schools.

Second, the eleven variables (4 psychological traits, 4 work situations, and 3
psychological states) could predict 1) for teachers’ saving socialization behavior, the
predictive variables could account for 41.7% to 52.9%. The highest predictability was
revealed among the teachers from school without sufficiency model. The important
predictors were favorable attitude toward sufficiency economy socialization to students,
perception of the benefits from sufficiency economy training, achievement motivation, and
social support from the significant others. 2) concerning teachers’ optimize use of resources
socialization behavior, the predictive variables could account for 41.4% to 57.1%.
The highest predictability was revealed among male teachers. The important predictors
were future orientation and self —control, perception of the benefits from sufficiency
economy training, psychological sufficiency, and social support from the significant others.

Third, the result of the Hierarchical Multiple Regression Analysis indicated that 1) the
first order predictive variables (teachers’ saving socialization behavior and teachers’
optimize use of resources socialization behavior) could predict students’ attitude toward
sufficiency economy socialization behavior of teachers from schools with sufficiency model
more than teachers from schools without sufficiency model (2.3% and 1.2% respectively).
2) the second order predictive variables (teachers’ favorable attitude toward sufficiency
economy socialization to students, belief in internal locus of control for student development,

favorable attitude toward students, and good relationship between teachers and students)



could significantly increase the predictability of the students’ favorable attitude toward
sufficiency economy socialization behavior for 1.8 % in total sample and in four subsamples
for 1.8% to 5.6%. The highest significantly increased predictability was revealed among the
teachers with low socio - economic status. The important predictors were teachers’ optimize
use of resources socialization behavior, and favorable attitude toward students.

Fourth, it was found that the teachers with low scores of sufficiency economy
socialization behavior (at-risk teachers) were the less experienced teachers, the teachers
from secondary schools; especially the ones who taught in social studies and science, and
the teachers from primary schools who taught career and technology studies. Achievement
motivation, social support from the significant others, teachers’ favorable attitude toward
sufficiency economy socialization to students, perception of the benefits from sufficiency
economy training, future orientation and self —control, ethical values, and belief in internal

locus of control for student development were found to be important protective factors.

Suggestions for further research

There should be research focusing on the at — risk teachers, employing pilot
activities in order to develop the important protective factors proposed in the
recommendations above. In addition, experimental evaluative research should also be

carried out.





