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The purpose of this comparative correlational research were as follows: 1) to compare
stress management behaviors of the royal navy officers that have different biosocial factors 2) to
study the interaction between individual factor and environmental factor that have an effect on stress
management behavior of royal navy officers 3) to study the significant factor that predict stress
management behaviors of royal navy officers. The samples consisted of three hundred and fifty-nine
Royal Navy officers: King's Guard regiment under the 1st Infantry Division, the Royal Thai Marine
Division, and the Royal Thai Marine Corps. The data were collected by using the cluster sampling
technique. There were 8 instruments in the form of a summated rating scale: 6 points. The
questionnaires were designed based on the theoretical concepts and applied from other research.
The reliability of alpha coefficients was between .608 to .913. The data were analyzed by two-way
analysis of variance and stepwise multiple regression analysis. The results of the two-way analysis of
variance were as follows: 1) there were no interactions between resilience and social support factor
that was positively correlated with stress management behaviors in overall and each coping strategy.
2) there were no interactions between self-efficacy and social support with stress management
behaviors in overall and each coping strategy. 3) there were interactions between resilience and
stressful work environment with overall stress management behaviors and emotion-focused coping,
with statistical significance at .05. The results of the stepwise multiple regression analysis found that
independent factors, including resilience, self-efficacy, and marriage status, were able to predict
overall stress management behaviors at 42.39% and solution-focused coping at 38.55%. Self-

efficacy, optimism and resilience factor can collectively predict emotion-focused coping at 26.21%.
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