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The aims of this study were to examine the causal model of the effect of the
psychological and situational factors on innovation skills and mediated through the effects of the
experiential learning behavior of students in work-based education. The sample group consisted of
625 third-year students in work-based education from 10 faculties at the Panyapiwat Institute of
Management. The questionnaire used in this research consisted of six sections, with acceptable
psychometric properties. The internal consistency of the questionnaire was acceptable (Cronbach’s
alpha of .601 -.815) and had a good model fit indices for confirmatory factor analysis and Structural
Equation Modeling was applied to test the structural relationship of the variables using the Mplus
program. The results revealed that the adjusted structural relationship model of the psychological
and experiential learning behavior effect on the innovation skills of students in work-based education,
which was in accord with the empirical data ( = 701.362, df = 322, p < .01, RMSEA [90% CI] = .046
[.042, .051], SRMR = .083, CFl =.940, TLI = .914 and Relative = 2.178). The transfer of knowledge
from professors in creative innovation was the most influential factor that directly increased
experiential learning behavior and the achievement motive was the most influential factor that directly
increased the innovation skills of students in work-based education. Also, transferring knowledge
from professors in creative innovation through experiential learning behavior pathways. The variance
was 80-92% in terms of the experiential learning behavior and innovation skills, which were explained

by the psychological factors in the model.
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