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The purposes of this comparative correlational research were to 1) compare the
responsible work behavior of behind-the-scenes entertainment employees with varied work
experience and different job positions; 2) to study the interaction and effects of
psychological characteristics and work situations on responsible work behavior; and 3) to
predict the responsible work behavior in terms of the psychological characteristics and work
situations of behind-the-scenes entertainment employees. The samples included three
hundred and sixty nine behind-the-scenes entertainment employees, which was derived
from stratified random sampling. The data were collected through seven questionnaires with
a six-point rating scale, with reliability of .71 to .88. The data was analyzed descriptive
statistics, t-test, two-ways analysis of variance and hierarchical multiple regression.

The research results were as follows 1) highly-experienced employees had more
responsible work behaviors than less-experienced employees; 2) the interaction between
future orientation and self control and role models at work affected the level of
responsibility, work behaviors in a group of music producers; 3) the interaction between
media ethics and sense of communication affected responsible work behaviors in groups of
male employees; 4) the psychological characteristics (positive attitudes towards responsible
work behavior, future orientation and self control and media ethics) and work situations
(sense of communication, work socialization and role model at work) could predict the level
of responsibility in the work behavior of behind-the-scenes entertainment employees, at

48.5%, with a statistically significant level of .05



