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Srinakarinwirot University, Advisor — Dr. Thasook Chanprasert

The purposes of this study are 1) To understand motives of the female territorial
defense students both prior enter the course and after enter the soldier career 2) To
understand the female territorial defense students’ social transfer processes in the
representative, content and method to transfer areas for all and 3) To study consequence of
the territorial defense course social transfer in views of the female territorial defense
students during and after territorial defense course.

This research is a case study qualitative research with instrumental case and
purposive sampling. The respondents comprised the 3 groups of 18 Year 1-5 female
territorial defense students, 6 female career soldiers and 8 female soldier course trainers.

This research finds the females’ decisions to enroll defense course are from the
persons’ internal conditions i.e. from the wish to abate the feeling of inferiority from physical
gender, from the wish to wear soldier uniform, from the wish to acquire life experience, from
the wish to learn martial art for self-protection, from the wish to spend free time to be
useful, from the wish to have military ranks, from the wish to have soldier career in future,
from the wish for their personality developments and from the wish to fulfill the others’ and
society’s expectations. Whereas motives of the decisions are from the persons’ external
conditions which include receiving the media on the course opening from institution’s
instructors and receiving the personal model transfers in the career soldier families.

The study on the soldier course teaching and learning process finds the course
contents are taught by soldier trainers and personnel from concerned agencies as the
representatives. The teaching tactics are different based on experiences. The study finds
the course content is composed of theoretical and practical parts with the 2 main subjects
of 1) Basic soldier subject — the soldier practice and soldier practice training and 2) Combat

techniques and tactics — the specific contents for combat and warfare.



Consequence of the soldier course teaching and learning is found the students
apply their experiences and knowledge from course and the privilege from the course
participation to the female career soldier selection examinations. From the career start they
apply the knowledge achieved from learning to works. In addition the study also finds the
transfer adopts the soldier characteristic to use for the 9 developments of 1) Seeing the real
value in self 2) Discipline 3) External personality development 4) Survival in livelihood
5)Has knowledge for other person’s life saving 6) Has volunteer mind for social benefit 7)
Kindness and charity 8) Devotion for nation and 9) The practice to be a good model to

society for self and others.



