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This research aims 1) to study the interaction between the nature of the situation.
Mental original appearance Psychological and circumstantial related behaviors based on
good governance and transparency of procurement officer under management. In the
central region, both in groups and subgroups, 2) to study the interaction between the nature
of the situation. Mental original appearance Related behaviors based on good governance
and transparency of procurement officer under management. In the central region, both in
groups and subgroups 3) to predict behavior based on good governance and transparency
of procurement officer under management in the central region and specifically in the field.
Both groups have a social life as well. The subjects were randomized in a systematic way
was procurement officer under management in the central region includes 311 people, is a
measure of Section Valuation 6 layer 9 edition, which has the confidence reliability of the
test each edition between. to 0.63. 94 and statistical tests were analyzed by descriptive
statistics. A three-way analysis of variance a multiple regression model was downgraded.
Analyzing both groups and sub-groups of six groups according to social background and
biometric characteristics of the sample. The results showed that 1) no three-way interaction
of variables that aim at the future - their control. A good role model and the efficacy of their
work in accordance with good governance and transparency. He found the two-way
interaction Is the efficacy of their work in accordance with good governance and
transparency. With a good role model Behavior in total Found only in the low-income group.
And the aim of the future - their control. With a good model for the behavior in the
combination. It is found only in a single group. The behavior of checks. In the total sample
And through its family group. Experience in high and low income. Moreover, the practical
two-way relationship between the efficacy of their work in accordance with good
governance and transparency. FUTURE ORIENTATION - its control. On the behavior of
checks. It was found in the group and through its family group. The group has been working
height. And low-income for behavioral data found that the interaction in the group over to a
family. Experience Low Low-income and 2) no three-way interaction of variables to

information. A good role model and moral reasoning | found a two-way interaction between



the perception of information. With a good role model the behavior in the combination. It
was found in the group and through its family group. Work experience high and low-income
the resulting interaction between the perception of information. And moral reasoning that
that affect the integration and disclosure. Among those with high income. It also found the
two-way interaction between a good model. And moral reasoning in the aggregate, which is
found only on high-income 3) includes seven variables predict the behavior of the
principles. Good governance and transparency, each side as follows: 1) the aggregate
behavior. That could predict was between 29.40 to 49.30 % in the total sample and
subgroups, 6 of which are important predictors sort descending the perception of
information. Future Orientation - Self Control the efficacy of its work in accordance with
good governance and transparency. Good attitude to work on good governance and
transparency. Moral Reasoning the precedent And values, stand up boldly do what is right
2) the behavior of small checks. Found that there are factors that could predict was
between 29.10 and 69.80 were important predictors sort descending the perception of
information. The efficacy of its work in accordance with good governance and transparency.
A good role model good attitude to work on good governance and transparency 3) behavior
subsidiary of disclosure. There are factors that could predict was between 13.20 to 34.60 %
in the total sample and subgroups, 6 groups are important predictors sort descending the
future orientation - its control. the efficacy of its work in accordance with good governance
and transparency. A good role model Moral Reasoning the information awareness Values
do not stand up for what is right. and a good attitude to work on. Good governance and

transparency.



