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The purpose of this research was four-fold; first it aimed to develop a model of
structural relationship of adaptive behavior, which influenced teachers' career satisfaction
under the Office of the Basic Education Commission; second, to investigate the invariance
of the causal relationship structure of adaptive behavior; third, to compare the mean latent
scores for organizational socialization, social capital, job characteristics and career adaptive
behavior of male and female teachers, and fourth, to study problems, barriers and needs of
teachers affecting career adaptation. Embedded Designs include: 1) quantitative research to
develop a model of causal factors of career adaptive behavior affecting career satisfaction
of 746 teachers with the eighth edition of the survey with the reliability of the test .744 to
.948 through software packages Mplus version 7.4, and 2) qualitative research to explain
problems, barriers and needs to promote professional adaptation of group with 5 teachers
with low-level career adaption and 5 peer teachers.

The result of quantitative research found that: 1) his structural relationship model
of career adaptive behaviors influencing career satisfaction of teachers under the Basic
Education Commission was consistent with empirical data. Social capital was directly
influenced by organizational socialization, career adaptive behavior was directly influenced
by social capital and job characteristic, and career satisfaction was directly influenced by
career adaptation behavior and job characteristic. 2) There was no significant difference
among those of male and female causal relationships’ pattern. 3) Male teachers gained an
average latent factor of job characteristics lower than female teachers.

The results of qualitative research found that the problem of career adaptation
consists of inability of technology use, no teaching change, lack of technology knowledge’s
use and lack of understanding concerning technology use’s need in instruction. While the
barriers include inappropriateness of equipment, less computers and budget, lack of
maintenance, and the internet sign is not good. Whereas needs consist of allocating
appropriate equipment for use, improving internet signal, knowledge sharing of technology’s

use and sufficient budget allocation.
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