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The two main purposes of this study were to: 1) to examine the structural
relationships of antecedents and the effects of the psychological ownership of public and
private sector employees,; 2) to compare the structural relationships of antecedents and the
effects of psychological ownership between public and private sector employees. The
samples were selected by stratified sampling. The population consisted of employees in
public and private organizations. The total sample in this study was consisted of six
hundred and ninety individuals,: three hundred and forty eight government officers and
three hundred and forty two private officers. There were fifteen tests the questionnaire was
verified for content validity by professional experts with an internal consistency reliability of
0.722-0.935. Descriptive statistics were used to describe features of the data. Factor
analysis was applied to assess the construct validity of the measurement model. Structural
Equation Modeling was applied to test the structural relationships of antecedents and the

effects of the psychological ownership.

The research findings were as follows:

The hypothesized structural relationships of antecedents and the effects of
psychological ownership of public and private sector employees was adjusted in harmony
with the fitted empirical data (X2= 1,011.73, df= 317; p< 0.01, SRMR= 0.040, RMSEA=
0.056, GFI= 0.91, NFI= 0.98, CFl= 0.99). In terms of psychological ownership, the variables
that had direct positive effects were controlling the target, coming to intimately know the
target, investing the self into the target and knowledge sharing intra group. The variable
which had direct negative effects was centralization. In addition, the variables which had
indirect positive effects included: skill variety, task significance, autonomy, participative
leadership, knowledge sharing intra group and formalization. Psychological ownership had
direct positive effect to work engagement. In addition, Psychological ownership had direct
and indirect positive effect to organizational citizenship behavior.

According to the comparative study of models depicted, there were differences

factor loadings on three observed variables, there were twelve differences coefficient effect of



causal variables on outcome variables between the public employees group and the private
employees group. Testing for invariant latent mean structures revealed twelve differences in
terms of latent variable means across the two groups. The public sector employees had
higher means of ten latent variables: psychological ownership, organizational citizenship
behavior, controlling the target, coming to intimately know the target, investing the self into the
target, participative leadership, knowledge sharing intra group, task significance, autonomy
and feedback than private sector employees. In contrast, the public sector employees had
lower means of two latent variables: centralization and task identity than private sector

employees.



