194708 LWRTANE. (2553). BNENATDIARNANHUY UAZANINUIAADN IUNI1FNINIUARILARBNT
UAANLINLNEGUTNUASWOANTTuN7LUTM IATaN1 7789 725 lAIn s lraiTeud ATy

I lungImnNuAsAzaIdaLFuama. UFeyeynfinus an.u. (N3ISEngAnIsy

g

ANARTLIZEN). NPUMW TTUTFINENAY NN INENAUATUATUNII IR,

ATUZNITUNITAILAN : JTEANAATIANTE AT, B9AUUT BunTnIwm uaz a1an9el

U

m3.1nfe AngnEdeans.

NN9348ANUAAYINNNENAZNINNTIATIEARLLAAB9aNN19TAT AT 1NN NAUE

1
a g |

21949713 ATUARAN Y LATANINLIARBNTUNITNNIBNAINARANITUAAILNLIN NN
Tasannalssfendiaiuganin. nguiatheildlunsiseldun irfinlasanelaeGoudadia
NN IUAANTUNNNMNUATUATLTNIIMA 21U 249 AU LALTILTINTBYAFELLLAD LD
WLLNIAPNEIULITNNIAT 6 3YAL AATvikuuANaesannisiasaaiiesaelsunsy LISREL

NANIFINENLIN

o o o/ o ¥

sAuTryan  durusnanlulse@au nisful

k1l

1) nraduayuniedaauanng
AHANNNINTDIAUIUNNTUAAILUNLMEUITN AINRAIANINENINAIIasNN uaztszaunisn]
B35t N A dNLsyAnEanana Tt saumAanIsuanUNLMETINTN N 0.08, 0.09, 0.31, 0.71

waz 0.12 A1NsnesusAnulslsuresunumiihnulifenay 79

v o o v

2)  msaduayunedsanang AUy Audusnanlulsasaw n1siuf
a

a

ANNANNINUBIALIUN I TULAASLNUNATIN NN mwammmmwmﬁmmﬁm szaunisniues

a

a a

FUATN waznisuanunUMtinin Hendulss@nianinalaasnsengAnssuniauiuig
Tasanns inriy 0.07, 0.07, 0.26, 0.59, 0.12 AT 0.83 @1N1TNBTUNUANKLITLTIUIBING R

N77:N171UMN91ATaN7 1AFasay 79

ArdnATy : TrsannslasFandaaingunin, i mginfiy, woAnssunistsuislasenig



Worasorn Netthip. (2009). The Effect of Psychological Characteristics and Work
Environment to Team Leading Role and Project Managing Behavioral of Health
Promotion School Team Leader in Bangkok and Periphery. . Master Thesis, M.S.
(Applied Behavioral Science Research ). Bangkok: Graduate School,
Srinakharinwirot University. Advisor Committee: Assist. Prof. Dr. Ungsinun

Intarakamhang . Dr. NumChai Suppareakchaisakul

The purpose of this study was to analyze the structure equation model relationship
of psychological characteristics and work environment factors contributing to the team
leading role and project management behavior of health promotion school. The sample
consisted of 249 team leaders of health promotion school in Bangkok and metropolitan
districts. The data was collected by using rating scale questionnaire. The test results were
evaluated through statistical analysis as LISREL. The results were found as follows:

1) Boss support, relationship in school, self-efficacy in team leading, emotion
intelligent team, and experience in team leader factors contribute total effects on leading
team role 0.08, 0.09, 0.31, 0.71, and 0.12 respectively. These five variables were the co-
variance explanation of team leading role at 79 percent.

2) Boss support, relationship in school, self-efficacy in team leading, emotion
intelligent team, experience in team leader and team leading role factors contribute total
effects on project management behavior 0.07, 0.07, 0.26, 0.59, 0.12, and 0.83 respectively.
These six variables were the co-variance explanation of project management behavior at 79

percent.

Key Word: Health promotion, Team leading role, Project management



	บทคัดย่อ ไทย1
	บทคัดย่อEng

