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The objective of the study was to effect of effect of transformational leadership
training in building up inspiration of nursing students at Boromarajonani College of nursing
Suphanburi. The sample comprised of nursing students level 4 who were low
transformational leadership training in building up inspiration score under percentile of 40.
The sample randomly chose 24 nursing students and divided into 2 groups, 12 nursing
students per group. The first group was set to be experiment group and another one was
control group. The research measured by using transformational leadership training in
building up inspiration course and transformational leadership training in building up
inspiration test. The research experiment using on Randomized pretest-posttest factorial
design pattern and The SPSS Version 12 (Statistical Package for the social science for
Windows) was used for analyzing the data by t-test and two way-ANOVA.

Research results were summarized as follows:

1. The transformational leadership training in building up inspiration score of the
experiment group was not as different as the control group’s before they received the
training at the .05 level of significance.

2. The Nursing students who received the training in transformational leadership for
building up inspiration got the transformational leadership training in building up inspiration
score higher than the nursing students who did not received the training .05 level of
significance.

3. After the control group of nursing students received the training. They have the
superior transformational in leadership condition at .05 level of significance.

4. Transformational leadership training in building up inspiration has not interacted
with experiment transformational leadership training in building up inspiration on .05 level of

significance



