Achievement motive

Achievement need
Actions Control
Adjustment
Affiliative motive
Ambition

Attitude
Attributions
Burnout

Career success
Challenge
Cognitive
Commitment
Communication
Competence
Conscientiousness
Conflict

Coping strategies
Decision-making
Desire

Desire for control
Desire for feedback

Development
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Empowerment mMIINETIneI3le, MaasHaTINgIs 9
External locus of control ﬂ’J’]ﬂJL"ﬁiaé’lmﬁmaﬂ@m

Four divine states WINWINIH

Future orientation N33BUING

Hardiness personality uARNAWLTILT



Identification MIABULAL, miizqmﬂé'ﬂmﬁ

Identity L@NaNBIL
Incentives ’ﬁlagﬂﬁl
Inhibiting factors NEETIGINR
Intention anwasla, lwaw
Internal locus of control ﬂ’J’]&JL%aE‘i’lmﬁﬂu@u
Internalization M3TEy, nMaTutusudugIuniwoIan
Involvement m’]mﬁmw‘”u, mmvjum
Job characteristic AMANHIULVBII
Skill variety AMURAINRALVDINN e
Task identity LNANBIVDINY
Task significance mmé’m"tymaamu
Autonomy ANNNDRT
Feedback ﬁagaﬂauné’u
Job involvement AU INHILI
Job satisfaction anunsnalaluam
Leadership Az, anudugin
Leadership styles sUupnanadudih, sduuuazdin
Task oriented style ISTATEARR LS
Relationship oriented style LLUU&!G@%'NW”‘LL‘DS
Situation oriented style LLUU&jmmuﬂ’]‘ifﬁ
Life satisfaction anunsnalaludia
Locus of control ANULTDEWN
Motivation uw3934la, miala
Motive u3934la
Norm UITNAFIN
Organization commitment m’maﬂwvuﬂwuadﬁm
Organization support miaﬁfi_laymﬁ]’mamrmi
Personality UANNNN
Extraversion Qﬂﬁﬂmwuummmeﬁ
Agreeableness qﬂﬁﬂmWLLUUéauIUu
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Conscientiousness UARNNIWLULNRE
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Openness
Neuroticism
Power
Power motive

Productivity

Professional commitment

Research Climate
Research productivity
Resistance

Rewards

Role ambiguity

Role conflict

Role development

Role incompetence

Role incongruity
Role innovation
Role model

Role overload
Role overqualification
Role requirement
Role strain

Role stress

Role underload
Satisfaction
Self-actualizations
Self-concept
Self-confidence
Self-determination
Self-discipline
Self-efficacy

Self-esteem
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Self-image

Self-knowledge

Self-management

Self-regulation

Self-control

Social support

Socialization processes
Sequential Socialization
Random socialization
Serial socialization
Disjunctive socialization
Investiture socialization
Divestiture socialization

Tactics, Strategy

Tangible rewards

Turnover

Valence

Work Attitude

Work conflict

Work norms

Work role

Work value
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