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The purposes of this study were

to analyze the constructed Employee engagement (EE) model and its causal
factors, namely Constructive Culture (CC), Transformational leadership (TL) and
Organizational communications (Ocom) and to analyze both direct and indirect effects of
causal factors, which influence the Employee engagement of professional nurses.
The study is designed in a correlation research manner. A structural equation model was
used as the analytical method for this study. The sample consisted of 402 nurses currently
working in private hospitals located in Bangkok,Thailand . The data was collected by using
five rating scale questionnaires. The questionnaires used for measuring manifest variables
have the content validity between 0.76 - 1.00 and reliability coefficient between 0.70 = 0.83.
After the finish of this study.

1) The developed model has a satisfied correlation with causal factors, proved by
the statistic used for analyzing the relation between the model and manifest variables. The
result are as follows; 5[’2 =47.34, df = 33, p-value = 0.05, GFI = 0.98, AGFI = 0.95, RMSEA=
0.03, RMR = 0.01. Every factor could describe the variance of Employee engagement in the
percentage of 58.50

2) Transformational leadership contributes the strongest direct effect to the EE of

nurses with the size of 0.45, which is statistically significant.
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