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The purposes of this study were to understand and describe the meaning of Driving
Basic Education Schools to the ASEAN Community of school administrators and stakeholders
in master schools, to study both direct and indirect effects of the causal variables on
Transformative Leadership and Behavior of Driven Education to the ASEAN Community, and
to study the invariance of a Causal Relationship Model of Transformative Leadership towards
Behavior of Driven Education to the ASEAN Community between the driving leaders under
Primary Educational Service Area Office group and the driving leaders under Secondary
Educational Service Area Office group. This research uses a Mixed-methods research
(Sequential exploratory design). In-depth interviews and focus groups of 6 school
administrators and 16 stakeholders are used as qualitative methods. Quantitative research
was examined by stratifying random sampling and simple random sampling. The total
samples were 500 through the data collected by a set of questionnaires. The hypothesized
models were examined by LISREL.

The findings show that a Driving Basic Education Schools to the ASEAN Community
is a way of making awareness, participation, and contribution to the success of the changes.
Morever, staff development should also be focused, this can be done by stimulating them to
have a wide differently thinking. Students should also be encouraged to be population of not
just country but also ASEAN. They should also be enhanced on the skill, which can include
attitude and performance, language skills and learning how to live on a changing basis and
so forth. There must be leadership of each school which can pay attention to bringing it into
socialization and focus on self identity. Moreover, specifying ASEAN Curriculum Sourcebook
is a must.

In addition, a Causal Relationship Model of Transformative Leadership towards

Behavior of Driven Education to the ASEAN Community was adjusted. The result of

the level of goodness of fit indices with XZ = 88.75, df = 76 (p = .15), SRMR = .01,



RMSEA = .01, GFI = .98, NFI .99, CFl = 1.00, TLI(NNFI) = 1.00, AGFI = .96, PNFI = .63 and

XZ/df = 1.16. All causal variables could account for 43% of the variance of Behavior of Driven
Education to the ASEAN Community.There was a difference in the Causal Relationship Model
of Transformative Leadership towards Behavior of Driven Education to the ASEAN
Community between the driving leaders under Primary Educational Service Area Office group
and the driving leaders under Secondary Educational Service Area Office group. The direct
effect of Self Identity on Transformative Leadership was found the different. It demonstrated

that the driving leaders under Secondary Educational Service Area Office group was higher.



