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The objectives of this research are to 1) examine the level of the analysis of the
variables collected from individuals in their groups; 2) to examine the structural relationship
model of individual-level variables, group-level variables, work performance and the function
of proactive work behavior as a mediator. After using multi-stage sampling, the sample of
the research consisted of five hundred and thirty four individuals from a hundred and seven
work groups, with a cluster size of five. The data were collected using four questionnaires
and were considered for content validity by academic experts. The construct reliabilities of
the questionnaire were between .67 and .96. The r,q Index and Intraclass Correlation
Coefficient (ICC) were used to test the levels of analysis regarding the variables collected
by individuals in their groups, while multilevel confirmatory factor analysis (MCFA) was used
to testing the construct validity of the variables. Multilevel structural equation modeling
(MSEM) with maximum likelihood with robust statistics (MLR) estimation was used to test
the multilevel structural model.

The research found that the support of supervisors and proactive role models had
enough agreement of the scores within groups to be aggregated to group level variables
and for further use in the multilevel structural model. Furthermore, the results of testing the
multilevel structural model for the individual-level effect indicated that a proactive personality,
result oriented, and attitudes towards proactive work had a significantly direct effect on
proactive work behavior. Moreover, proactive work behavior had significantly direct effects
on work performance. For the cross level direct effects, the results indicated that the
proactive role models the idea of a cross-level direct effect on proactive work behavior. In
addition, the findings showed that a proactive personality, results oriented, attitudes towards
proactive work, achievement, the support of supervisors and proactive role models had

an indirect effect on work performance through proactive work behavior.



WITATI 8NWITA. (2560). LISELTIT UMW A UUAEHATEINANTIUM I BI NG IHa
dan1sUfUainu vesmenrIwalSaus Ny AU fuaudiuuloutsuazuny.
Usygriwus dse. MiAdowndnssuemanidszgnd). njamwy: dudiainanas
umInespasuasunsilia. eSSy finut: sesaaananse

av.03RUNT N, naad aninty gannEtuans.

awuﬁa”mﬁﬁfmqﬂs:m&ﬁa 1) ATIARALIZTALNTI Lmﬂ:ﬁmam‘ﬁLLaJﬁ:@”umjmmﬁ LAy
Taysnninmmaudazaunalunga 2) i afnEuULSRaseusIWUE LT s lasaIT0Ie
uwsuwsszauyana daudvzaunguanw wazdudndiug ldun nanmsufudeu lawd
anﬂiiwﬂ’ﬁﬁ’m’]u@ﬁ;ﬂLﬂu@]vjl,l,ﬂiﬂduﬂa’](} ﬂgimﬁaﬂ'nﬁafﬁwmsﬁﬂﬁﬁamuﬁﬂu
ULHLNUUATINY ﬁ"l,@i”mﬂmsejmmu WD HABY ST 534 AW 91N 107 nguw laofiaundn
Laﬁﬂluﬂajuaﬁu 5 aw inutayalaslfuuusaunia Sednanudesulunisia aaudsudsle
myissdidnagszning 67 9 .96 myllenzideyalummesauszdumalianzivesdius
im"'uﬂﬁiulﬁnﬂim‘nﬁ]aaumnﬁnaﬁﬁﬁﬁmﬁaaﬁumﬂﬁﬂmﬁmiﬂzﬁwmzﬁu 1@wn @1 rwg Index
wazenanauR M eluTuasaauls (Intra class correlation; ICC) ATIIRBUANNLALIATILE
Tmaaﬁ”nﬁaUﬂ”nﬁl,m’lzﬁaaﬁﬂizﬂam%aﬁua”usm”uLﬁmuazwmm‘"u LRENARDULUUINN DY
wmz@”ﬂ@ﬂ“ﬁmﬁ ATZAANUFTNNUT LaTIFTIITadu WH3AL (Mulilevel structural equation
modeling) a3 sUszuALUY MLR (Maximum likelihood with robust statistics)

HAMIIILNLINZUUUBDIA UL TNIERDEYUVILIALUY T LAsUUUBHIINT
amdsnnndisautgm ﬁﬁwswmﬂﬂu;ﬂﬁﬁaga fanusaansasnuuaziigmninme
'J”@Lmnzawﬁazﬁ’]ma%aLﬂum”'sl,mﬁ:@”umjwvlﬁ FMIUNAMTIATIZALL LI RDINA T2 AL
luszabyaaa wud wodnssumavinwdegnldsuaninantsuinedndisdraynieaia

A '

a a Aa o o a s QG‘ a
ﬁ]’Wﬂl‘!ﬂﬂﬂﬂ’]WL‘HGEﬂ L’%@]ﬂ@]@lﬂﬂ’]?ﬂ’](ﬂ%?ﬁd‘?ﬂ LLGZ@W%UNQGN&&NQYIFUGGG’]% LRSWTNNITN

% '

MInwdanesnianiwanunadidnsdaydenan1sljidnu damiueniwadny

177

32aU Wudwgdnssanstinwdgn ldiuaniwansuinadnddoddynieaia 9n

wuyadInIiudirnngiiauty s wansdnswudniidndsyadnaiwidgn

a

o A€ a o o a et Q€ L
muﬂwwaam‘nwaamu Lﬁ]@]ﬂ@l@lﬂﬂ’]iﬂﬁdﬁuvﬁ\‘]?ﬂ LLE\‘IQ\‘]I%IN ﬁ&li]“/]ﬁﬂ']iﬁ%ﬂﬁkk%“llad

v o o @

HUIALLTYT uazuuuadimMvhawdiinnnguisutgymianinanidoustaiinodamy

v v

2

nwadfdenanmsdjifnulasiiuniang@nsansinugn



