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The objectives of this research were to 1) construct and develop the multilevel
scale of ethical leadership, ethical climate and group cohesion; and 2) examine the
multilevel structural equation modeling of the causal variables, ethical leadership of leaders,
and their influence on psychological antecedents and work behavior outcomes of private
organization employees. After using multi-stage sampling, the sample of the research
consisted of 446 employees and 111 leaders from private organizations in Bangkok. Data
was collected using two questionnaires: one for the employees and the other for their
leaders. All scales were considered for their content validity by the academic experts. The
construct reliability of the employee questionnaire was between .62 and .87; while the range

from the leader questionnaire was between .71 and .88. The r,; Index and intraclass

gj
correlation (ICC) were used to test the levels of analysis of the multilevel research
variables, while multilevel confirmatory factor analysis (MCFA) was used for testing the
construct validity of multilevel variables. Multilevel structural equation modeling (MSEM) with
Maximum likelihood with robust statistics (MLR) estimation was used to test the structural
multilevel model.

The research found that ethical leadership, ethical climate, and group cohesion
had enough agreement of the scores within group for being aggregated to group-level
variables, and for further use in the multilevel structural model. Furthermore, the results of
testing multilevel structural model indicated that at the individual-level direct effects, both
internal and external job satisfaction had direct effects on organizational citizenship
behavior. Moreover, internal job satisfaction had a direct effect on ethical work behavior, but
ethical competence did not have a direct effect on ethical work behavior. When the group-
level direct effects were considered, moral characteristics had a direct effect on ethical
leadership. But ethical climate did not have a direct effect on ethical leadership. Besides,
ethical leadership had a direct effect on group cohesion. For the cross-level direct effects,
the results indicated that leader’s ethical leadership had a cross-level direct effect on

employee’s ethical competence. However, the leader’s ethical leadership did not have



cross-level direct effects on employee’s internal job satisfaction and external job
satisfaction. Similarly, leader’'s ethical leadership and group cohesion did not have cross-
level direct effects on employee’s ethical work behavior and organizational citizenship
behavior. Moreover, the findings indicated that there were two similar direct effects in both
individual-level and group-level of analysis. The first one was a direct effect of internal job
satisfaction on ethical work behavior, and the second one was a direct effect of external job
satisfaction on organizational citizenship behavior. On the contrary, the positive direct effect
of internal job satisfaction on organizational citizenship behavior was different between
individual-level and group-level of analysis. At the individual-level, internal job satisfaction
had a positive direct effect on organizational citizenship behavior whereas there was not a
direct effect between them in group-level. Finally, the findings showed that the leader’s
moral characteristics had a cross-level indirect effect on employee’s ethical competence
through leader’s ethical leadership. However, there were not any total effects or other
indirect effects in the research model. The suggestions for future research, and implications

for practice were discussed.



